Q. How is power related to gender? Critically discuss.( *pNOIq R 1AC)
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Ans: The relationship between power and gender is complex and multifaceted.
Historically, men have been the dominant gender and have held more power and
privilege in various aspects of society, including politics, the economy, education,
and social interactions. This power imbalance has been created and reinforced by
social, cultural, and institutional practices that have favored men over women.
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One way in which gender and power are linked is through the division of labor.
Women have traditionally been assigned roles that are perceived as less
important or valuable than those assigned to men, such as caring for children and
managing household chores. This has led to a devaluation of women's work and
has limited their access to power and resources.
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Another way in which gender and power are related is through access to

education and job opportunities. Historically, women have been excluded from
education and certain professions, which have limited their ability to access
positions of power and influence. Even when women are able to access education



and jobs, they often face obstacles such as discrimination, harassment, and lower
pay compared to their male counterparts.
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Furthermore, gender stereotypes and cultural attitudes play a significant role in
shaping power dynamics. Stereotypes of men as strong, assertive, and rational,
and women as emotional and nurturing, have helped to perpetuate the idea that
men are better suited for leadership roles. Women who do enter positions of
power are often expected to conform to masculine norms and behaviors and face
criticism if they deviate from them.
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Overall, the relationship between power and gender is complex and deeply
ingrained in social, cultural, and institutional structures. Achieving gender equality
requires challenging and changing these structures, as well as addressing implicit
biases and cultural attitudes that perpetuate gender-based power imbalances.
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